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Artio Services  
 

 

CONFLICT RESOLUTION
 

STRESS MANAGEMENT
 

DIVERSITY AND INCLUSION
 

MINDFULNESS
 

COMMUNICATION
 

 

STRENGTHENING LEADERSHIP 
THROUGH ARTS ENGAGEMENT

We empower compassionate, creative, and courageous leadership

through arts-based solutions. Engaging with the arts helps people tap

into the creative and innovative part of their brain that supports

integrity-based leadership and identity. Our leadership trainings are

designed to improve communication, conflict resolution, community

engagement, diversity and inclusion within a work culture. Each

session offers research-based material and artistic tools to encourage

introspection, positive mindsets, and long-lasting changes. 



Motivate & Mobil ize  
 

 

INFO@ARTIOSERVICES .COM

602-726-6342

WWW .ARTIOSERVICES .COM

 

L E A D E R S H I P  T R A I N I N G  

The Importance of Mindful Leadership 
with State Representative, Collin Walke  

 

Improving Emotional Intelligence and Conflict
Resolution  

with Jennifer Maynord, M.S.

 

Understanding Biases and Improving Diversity 
and Inclusion 

with Cherie Glass

 

Stress Management in the Workplace 
with Anthony Haskins

 

Developing Creative Leadership 

with Kaitlyn Hardiman, M.A. 

 
 

 
 



T H E  I M P O R T A N C E  O F  

M I N D F U L  L E A D E R S H I P  

Companies like Aetna, Google, and IBM have used Chief Minfulness Officers to
improve their companies and employees because mindfulness produces
tangible results in the realms of performance and stress management. 

 
what participants will learn

Learn useful mindfulness-based principles and use them with clients and

professional relationships

 

 

Heighten your aptitude to listen, ask reflective questions, and become more

observant when interacting with others

 

 

Understand your inner vocabulary and learn to to communicate with other people

articulately and authentically

 

 

Improve your mental health and emotional wellbeing

 

 

Learn the sciene and philosophy behind mindfulness and why/how it works  

lead by Collin Walke 



Collin Walke is an attorney, mediator, legislator, mindfulness

instructor, and author. As an attorney, Collin has represented

numerous individuals and businesses in litigation and transactions.

Collin is also an award winning mediator with more than 300

mediations to his credit ranging from medical malpractice to

construction law. 

 

As a legislator, Collin has served as the Vice-Chair of the Native

American Caucus, co-founder of the Freshman Bipartisan Caucus,

and co-host of the bipartisan "Inside the Capitol" podcast with

Majority Leader Rep. Josh West. A 20-year practitioner of

mindfulness and meditation, Collin has taught mindfulness and

meditation to firefighters, police officers, DHS employees, teachers,

students, drug and alcohol recovery participants, and many others.

Collin's experience with mindfulness and politics recently led to the

publication of "Right Speech: A Buddhist Politician's Guide to

Changing Your Life and the World." Collin is married to the Rev. Dr.

Lori Walke and they have two wonderful puppies, Tenzin and Teddy. 

 

Collin Walke 



I M P R O V E  E M O T I O N A L

I N T E L L I G E N C E  A N D  

C O N F L I C T  R E S O L U T I O N  

Conflict in the workplace can distract from productivity and lower
engagement amongst employees and stakeholders. Discover ways to grow your

team's communication skills, awareness, and conflict management. 
 

what participants will learn

How to reframe conflict as a learning experience 

 

 

Learn four basic conflict resolution strategies and when to use them

 

 

Assess your own conflict strategies and how they show up

 

 

Understand how these strategies relate to your innate stress responses

 

 

Discover how emotional intelligence helps resolve conflict and build connection 

lead by Jennifer Maynord, M.S.



Jennifer Maynord is an Integrative Leadership Coach and the

Founder/Director of Artio Services. Her background includes project

coordination, marketing, branding, wellness coaching/teaching, corporate

and community event planning.  Since 2015, Jennifer has worked with

national and Oklahoma-based companies/districts such as the Goodwill

Industries, Chesapeake Energy, The Jones Assembly, Western Avenue

district, Film Row district, Citizen's Bank, Crowe Dunlevy and Dunlap

Codding law firms. With numbers building in 2021, the collective projects I

have served gathered over 300,000 patrons and business owners per year

and created a low projection of $6 million annual impact for the Oklahoma

City metro area.  

 

She holds her Master's degree in International Affairs (Conflict Management)

from Seton Hall University, a SHU graduate certification in Post-Conflict

State Reconstruction and Sustainability, and a Diversity, Equity, and

Inclusion in the Workplace Certification from the University of Southern

Florida. She is  also currently pursuing her 2021 Therapeutic Art Life

Coaching Certification. Prior to graduate school, Jennifer earned her

Bachelor of Arts in English from Oklahoma State University and wellness

certificates in Yoga as Therapy and the Krav Maga Alliance youth teaching

program. She is also a music artist with Willow Way and lives in Oklahoma

City, OK with her husband, Dustin,  their beautiful 9-year-old daughter, and

two quirky pups, Tut and Kiya.

 

Jennifer Maynord, M.S.

http://www.willowwaymusic.com/


U N D E R S T A N D  B I A S E S  A N D

I M P R O V E  D I V E R S I T Y  A N D

I N C L U S I O N  

The World Economic Forum found that companies with more diverse
management teams have 19 percent higher revenues due to innovation. Learn

how biases may be affecting your work environment and how to integrate
more diverse and inclusive actions, policies, and practices. 

 

what participants will learn

Understand the difference beteween conscious and unconscious biases

 

 

Identify where biases show up and typical reactions 

 

 

 Learn the definition of diversity and inclusion 

 

 

Discover your blind spots and how to handle them 

 

 

Define emotional intelligence and how can it help in the workplace

lead by Cherie Glass 



Cherie Glass is the Diversity, Equity, and Inclusion Director for Artio

Services and is an original managing member of the company. She

is from Phoenix, AZ, and gained her Bachelor of Science in Political

Science from Arizona State University. She has over 15-years of

corporate experience at JPMorgan Chase and has worked in various

departments including analyst management. She has served on

leadership boards and committees within the company and has

helped advise on DEI policies and strategies. 

 

Her professional background, along with her social justice and

human rights research, has inspired her to speak and teach on the

issues of diversity, equity, and inclusion within work cultures and

communities. Her vibrant sense of humor, authenticity, and

articulation brings a dynamic approach to her workshops and

trainings. She lives with her husband, baby boy, and two dogs in

Phoenix and loves traveling and meeting new people. 

 

Cherie Glass 



S T R E S S  M A N A G E M E N T

I N  T H E  W O R K P L A C E  

The American Institute of Stress found numerous studies showing that job
stress is the major source of stress for American adults and that it has

escalated progressively over the past few decades. Learn ways to handle stress
in healthy ways and create a positive impact on your work environment. 

 

what participants will learn

Define what stress really is, how it shows up in the workplace, and how to avoid

burnout

 

 

Master your mind with breath work and develop self-awarness

 

 

Discover where stress is hiding in your life and what your individual stressors are

 

 

Identify the symptoms of stress and learn strategies that support your physical,

mental, and emotional wellbeing

 

 

Learn the science behind stress and why it's important to gain tools to address it  

lead by Anthony Haskins 



Anthony is a transformational coach who sat at the intersection of the “Dr. Phil”

platform for 20-years. He served as the curator of information on the “evidenced-based

therapies” and facilitated the shows’ guests during high stress-crisis transitional

moments. Anthony built hands-on-experience under the tutelage of “Dr. Phil” himself

and G. Frank Lawlis, Ph.D., A.B.P.P., a premier brain scientist and pioneer in non-invasive

neurologically-based treatments. He has also contributed to three of Dr. Lawlis’ books:

PTSD Compass Reset, PyschoNeuroPlasticity Protocols for Addiction and Healing

Rhythms to Reset Wellness, as well as many of his articles published in peer-reviewed

journals.

 

Having earned a Bachelor’s degree from Oklahoma State University and Juris

Doctorate from Southern Methodist University Law School, Anthony continued his

formal academic education completing the rigorous training for advanced

professionals in Motivational Interviewing and Crisis Management at the University of

North Texas Medical Science Center. He went on to complete the course work and

Residency requirements to become a certified Clinical Hypnotherapist and separately

received a Certified Master in Therapeutic Imagery from the American Hypnosis

Association. He is a certified Life Coach, a highly sought-after presenter to treatment

program faculties, and frequently conduct seminars, corporate training events and

webinars, all while maintaining a thriving private practice. He currently lives in his

home state of Oklahoma with his wife and two young daughters.

 
 

Anthony Haskins 



D E V E L O P I N G  C R E A T I V E

L E A D E R S H I P  

According to a 2019 Global Human Capital Trends survey, 63% of millenials
say they lack leadership development. With new generations flooding the

workforce, this training helps leaders get creative in supporting productivity,
engagement, and teamwork.

 
what participants will learn

Identify the difference between a manager and a leader 

 

 

How to be an effective leader through creative approaches

 

 

Understand different leadership styles and how they apply to you

 

 

How to build trust with your team

 

 

How to motivate your team to achieve goals, improve skills, and be more cohesive 

lead by Kaitlyn Hardiman, M.A. 



Kaitlyn serves as the Deputy Director for Artio Services and gained

her Master's Degree in Art Leadership and Cultural Management

from Colorado State University. She is currently an Arts

Administration doctoral candidate with the University of Kentucky.

Kaitlyn has over five years of nonprofit arts administration

experience, primarily through the Salvation Army, and has taught

arts-based programs for over eight years. Her experience is rooted in

event planning, fundraising, board governance, marketing, HR

development, grant writing and contract negotiation. 

 

In addition to her role at Artio Services, she teaches at Oklahoma

City University for their Nonprofit Management Master's degree

program and serves on the board for Race Dance Collective. Her

goal is to equip others with leadership strategies they can use to

create a diverse and inclusive spaces within the arts. 

 

Kaitlyn Hardiman, M.A. 



T R A I N I N G  F O R M A T S  
offering short and long-term engagements 

“Developing creativity is lifelong work. Leaders who befriend

and develop their creativity are better able to work with

difference and with conflict, and to inspire co-workers to

imagine a wide range of possible outcomes...drawing on the

arts invites multiple intelligences into leadership processes,

thus opening many channels for working together on complex

issues."

                              -Michelle LeBaron

SIX WEEK TRAINING

All (2-hour) sessions can be offered each week over

the span of six weeks and includes an

introductory/discovery session

 

TWO-DAY TRAINING

All (2-hour) sessions can be offered in a two-day

training format.

 

SATELLITE SESSIONS

Book any 2-hour session for your team

 

MONTHLY LEADERSHIP CONSULTING

Retainer-based consulting for conflict resolution,

mindfulness, communication, diversity, and

inclusion 

 

 

 


